














Grade Class: UOO

Pay Grade: uo9
Job Type Description
C681UB  Office Spvr 2

Pay Grade: u1o
Job Type Description

AO03UB  Appraiser 3-Residential
A040UB Cadastral Spvr
C682UB  Office Spvr 3

Pay Grade: ut1l
Job Type Description

C670UB  Assessment Admin Spvr
TO10UB Building Maint Spvr
S195UB IS Customer Svc Spvr
T024UB Mechanical Maint Spvr

Pay Grade: u12
Job Type Description

A023UB  Appraiser 3-Commercial

Annual rates are shown for illustrative purposes and reflect a full-time salary. Employees on the biweekly pay system may receive portions of

Hr/Day 8.00

1/7/2008
Kitsap County
AFSCME 1308-S Supervisors (Non-Exempt)
Salary Schedule (Annual/Hourly)

01 02 03 04 05 06 07

$43,867.20%46,051.20$48,360.00$50,772.80%$53,310.40$55,972.80$58,780.80

$21.09 $22.14 $23.25 $24.41 $25.63 $26.91 $28.26
01 02 03 04 05 06 07

$46,196.80$48,505.60%$50,939.20%$53,476.80%56,160.00%$58,968.00%61,921.60
$22.21 $23.32 $24.49 $25.71 $27.00 $28.35 $29.77
01 02 03 04 05 06 07

$48,859.20$51,292.80$53,851.20%$56,634.40$59,363.20%62,337.60%$65,457.60
$23.49 $24.66 $25.89 $27.18 $28.54 $29.97 $31.47
01 02 03 04 05 06 07

$561,313.604$53,872.00$56,5676.00$59,404.80%$62,379.20%$65,489.20%$68,764.80
$24.67 $25.90 $27.20 $28.56 $29.98 $31.49 $33.06

that salary in a different calendar year, due to the variations of the pay cycles.

Friday, January 04, 2008

KC-469-07 Courthouse Supervisory Employees CBA (1/1/08 — 12/31/10)
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Appendix B

Limited Grandfathering for a Certain Employee
Transferred Between Departments or Bargaining Units

Sick Leave. Notwithstanding Article I1I, Section C of the “Agreement”, during the term of the
Agreement, while incumbent in the full time position of Maintenance Supervisor, Brian C.
Hauschel will be entitled to not less than the following sick leave benefits: 15 days per year
(120 hours per year).

KC-469-07 Courthouse Supervisory Employees CBA {1/1/08 - 12/31/10) 44




AMENDMENT TO THE COLLECTIVE BARGAINING AGREEMENT

BY AND BETWEEN
KITSAP COUNTY
And the

WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES,

AFSCME, LOCAL 1308-8
COURTHOUSE SUPERVISORY EMPLOYEES.

KC-469-07-A

RE: Joint Labor Management Medical Benefits Committee Recommended
Changes for 2009

Kitsap County and the undersigned Union(s), having participated in the Joint Labor
Management Medical Insurance Committee, and having reviewed employees’ health
care benefit plans; hereby mutually agree to amend the insurance provisions of their
collective bargaining agreement for the calendar year 2009:

1. Medical Insurance.

A.

The parties agree that the choice of plans offered to employees for the
year 2009 will be as follows:

» Group Health — Revised to include Welcome Package
» Premera Blue Cross PPO Plan

A summary of the two are set forth in Attachment A and incorporated fully
into this amendment.

B. Contributions. The County’s monthly contributions towards medical
coverage for fuil-time employees and the employee’s monthly premium
contribution are set forth below:

Group Health County Contribution Employee Conftribution
Employee $ 404.10 $ 014
Employee + Spouse $ 811.20 $17.46
Employee + Child(ren) $ 694.88 $12.46
Employee + Family $1,102.04 $29.78
Premera Blue Cross County Contribution Employee Contribution
Employee $ 430.62 $ 0.58
Employee + Spouse $ 856.48 $27.46
Employee + Child(ren) $ 734.68 $19.90
Employee + Family $1,160.92 $46.40

In addition, employees who elect spousal medical coverage will be required to pay an
additional $25.00 per month if that spouse has group medical insurance available
through his/her own employer (including Kitsap County).



2. Regular full-time employees may waive medical coverage through Kitsap
County's sponsored medical plans and for that waiver, receive a $100.00 per month
payment; however, such payment will be subject to employment taxes. Employees may
not waive their individual medical coverage in lieu of coverage as a spouse on a
County-sponsored medical plan. Regular full-time employees who waive medical
coverage will participate in dental coverage and the Vision Service Plan (VSP); with the
County’s contribution being limited to the base dental plan as set forth in the collective
bargaining agreement and the employee-only premium for the VSP plan.

3. Employees will participate in their choice of dental plans offered through the
Washington Counties Insurance Fund. The County's contribution will be as set forth in
the collective bargaining agreement between the Union and the County; employees will
be responsible to pay the difference through payroli deduction for any buy-up plan they
choose to participate in.

4. Except as provided in this amendment, there are no other changes fo the
County’s health care plans as set forth in the collective bargaining agreement between
the undersigned Union(s) and the County.

5. This amendment is effective as to a party on the date it is executed by the party.

WASHINGTON STATE COUNCIL OF

COUNTY AND CI f EMPLOYEES, AFSCME,
AFL/CIO, LO
Q ! 1#(’ ) / 0% wlo?
Lillian Shierk, Lead Negotiator Date
Cle%%dwards, Staff Representative% %ate
DATED this_gL 7 f  dayof @ (_fo L 2008.

BOARD OF COUNTY COMMISSIONERS
KITSAP COUNTY, WASHINGTON

Janj\ngel Commissiofér

ATTEST:

pol L Ohidsn

Opal'Robertson, Clerk of the Board




Attachment A

'-.'5f-'K|tsap County Medlcal Plans for 2009 Coverage

: Group Heaith
.(Welcome Package Added)

o Premera Bl

“IntNetwork Benefit Oniy

-Plan'RE\ﬁisions in.Bold Font

e NewrPlanl

Annual Deductible

Out of pocket Max
(per year)

$200/person
$600/family

$1,000/person
$3.000/ family

$250/person
$750/family

$2,000/person & 54,000/ family
{Non-preferred provider @ $3,000/person &
$6.000/family)

(inc. mammograms)

Coinsurance None 90%
(Non-preferred covered @ 60%)
_ First 4 visits - $20 copay
Office Visits All others $20 after deductible $20 copay
Lab & X-Ray First $500 - covered in full Preventive {inc. mammography} covered in full

Additional subject to deductible

Other - Deductible/Coinsurance

Prescription Drugs -

Tier 1 - $10 copay

& Immunizations

S $15 capay/Generic .
Includes insulin and Tier 2 - $30 copay
diabetic supplies $30 copay/Name Tier 3 - $50 copay
Preventive Care $20 copay $20 copay

Not subject to deductible

Immunizations covered in full

Mental Health

Inpatient $100 copay per admit (12 days per yr) Covered as any other service {15 days per yr)
Outpatient $20 copay (20 visits per yr) Covered as any other service (20 visits per yr)
Hospital Care $100 copay per admit after deductible Deductible/Coinsurance

Emergency Care

GHC designated facility $100 copay after

Includes insulin pumps

; . deductible ; ;
ER copay waived if Non-designated facility $150 copay after $125 copay. Deductible/Coinsurance
admitted :
deductible
Ambulance 80% 80% after deductible
Not subject to deductible
Purable Med Sb% :
Equipment - Not subject to deductible Deductible/Coinsurance

Chiropractic

Contact Lenses

Limited to 20 visits per yr $20 copay after deductible $20 copay
- $20 copay

Vision Exam Not subject to deductible $20 copay

Eyeglasses or $250 every 12 months $250 per year




MEMORANDUM OF UNDERSTANDING
BETWEEN
KITSAP COUNTY
AND
WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES,
AFSCME, LOCAL 1308-S

KC-469-07-B

VOLUNTARY REDUCED WORK HOURS PROGRAM

This Memorandum of Understanding implementing a Voluntary Reduced Work Hours
Program is made and entered into by and between the County of Kitsap (the “County”) and
Washington State Council of County and City Employees, AFSCME, Local 1308-S (the
“Union”). The parties mutually agree as follows:

WHEREAS, financial forecasts indicate that the County will be unable to sustain current
levels of services within available resources;

WHEREAS, the County has eliminated a number of positions over the last several years,
leaving in many areas the minimum staffing levels needed to provide mandated,
specialized and/or vital services;

WHEREAS, many County employees perform specialized and unique functions, making
across-the-board reductions in force and hiring freezes impracticable;

WHEREAS, the County needs to take immediate action to reduce its expenditures in 2009;

NOW, THEREFORE, the County and Washington State Council of County and City
Employees, Local 1308-S have agreed to establish a Voluntary Reduced Work Hours
Program for the Union’s members, for the period of January 1, 2009 through December
31, 2009, as follows:

1. A full-time benefit eligible employee may volunteer to request to reduce the number
of regular hours worked by up to eight (8) hours every two weeks. The employee’s
volunteered request is subject to the employing official’s discretion and approval. Denial of
such request shall not be subject to any claim, grievance and/or arbitration process.

2. For employees participating in the program, and for the duration of such
participation, the County agrees to maintain its full-time contribution towards medical,
dental, and life insurance benefits, and the step increase eligibility date and seniority date
of the employee. Additionally, under the terms of the Kitsap County Personnel Manual,
annual and sick leave accruals and holiday pay will be earned at the full-time rate (100%)
for the participating employee.

3. The participating employee understands that longevity bonus and retirement
contributions are based upon a percentage of actual earnings; therefore, the reduction in
hours will result in a decrease in longevity bonus and retirement contributions.



4, The participating employee agrees to return to working full-time in the event the
employing official so directs the employee. The County and the Union hereby agree that
this program shall be a pilot program, subject to review and rescission by the Board of
County Commissioners with 14 days notification to the Union and the participating

employee, unless otherwise mutually agreed.

WASHINGTON STATE COUNCIL OF
COUNTY AND CITY EMPLOYEES,
£-CIO, LOCAL 1308-8

VY o)y

Date

AFSCME,

[

Mike Edde, President

DATED this 2L 3 1 i day of &P/{Lﬁ’i b/

Clem dwards Staff Representative Date

2008.

BCARD OF COUNTY COMMISSIONERS
KITSAP COUNTY, WASHINGTON

Steve Bauer, %halr

/A/ (St

Josh Bj(un Commissioner

Sl i, mmnﬁiﬁ&

Jan Angel, Gommissioner kY

ATTEST:

ﬁ[)ﬂvﬁ/ A W pe

Opal’Robertson, Clerk of the Board



MEMORANDUM OF UNDERSTANDING
BY AND BETWEEN
KITSAP COUNTY
And the
WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES,
AFSCME, LOCAL 1308-S

COURTHOUSE SUPERVISORY EMPLOYEES
KC-469-07-C
RE: Terms and Conditions Applicable to 2009 Wage A djustment for 1308-8 Members

This Memorandum of Understanding is made and entered into by and between Kitsap
County, (hereinafter referred to as the “County”) and the Washington State Council of
County and City Employees, AFSCME, Local 1308-S, Courthouse Supervisory Employees
(hereinafter referred to as the “Union”).

WHEREAS, financial forecasts for fiscal year 2009 indicate that the County will be unable
to sustain current levels of services within available resources due to an unprecedented,
unanticipated and significant revenue shortfall in 2009;

WHEREAS, the County has already identified multiple cost-saving, expenditure reductions
in multiple areas for fiscal year 2009 in order to address this unprecedented revenue
shortfall;

WHEREAS, in spite of these cost-saving measures already identified, the implementation
of a four percent (4%) wage adjustment in 2009 for the Union membership, as negotiated
in the collective bargaining agreement by and between the County and the Union, January
1, 2008 through December 31, 2010, is not fiscally sustainable given the financial crisis the
County is facing;

WHEREAS, the parties agree that based on this financial crisis, a significant change in
circumstances has occurred which warrants the opening of the contract for the limited and
necessary purpose of negotiating the 2009 wage adjustment.

NOW THEREFORE, the parties having negotiated in good faith have mutually agreed to
as follows:

A. By December 31, 2008, each Union member shall choose from one of three options
specific to the implementation of his/her individual 2009 Wage Adjustment. Those
options shall be as follows:

Option 1: 4% Wage Adjustment effective the first full pay period of 2008, PLUS taking 5
"Leave Without Pay" Days (LWOP) throughout 2008. LWOP days will be arranged
between each employee and their Supervisor/Department Director/Elected Official for
approval to ensure sufficient staff coverage for effective operations on those specific
LWOP days. NOTE: Five (5) LWOP days equals approximately a 2% wage reduction in



2009. For those choosing this option, vacation and sick leave accruals, along with
medical, dental, vision and other insured benefits will be unaffected. Additionally, LWOP
days taken will not count as a break in service and shall not affect seniority, time in
position or step advancement. Probationary periods will also not be impacted in that
LWOP days taken will not add to the length of probation.

Option 2: 4% Wage Adjustment effective the first full pay period of July of 2009; No
LWOP days.

Option 3: 4% Wage Adjustment effective the first full pay period of January of 2009 for
those employees who voluntarily reduce their workweek to an average of 36 hours per
week in 2009, with a commitment required for the entire calendar year of 2009, consistent
with the terms and conditions of the 4%/Voluntary Workweek Option as defined below.
Option 3 is applicable only to full-time employees.

B. For Union members choosing Option 3, the Voluntary Reduced Workweek terms
and conditions for the period of January 1, 2009 through December 31, 2009 are as
follows:

1. A full-time, benefit eligible employee shall submit a request to reduce the number of
regular hours worked by up to eight (8) hours every two weeks. Such request is subject to
the employing official’'s approval; denial or rescission of such request shall not be subject
to any claim, grievance and/or arbitration process.

2. For an employee choosing Option 3, the County agrees to maintain its full-time
contribution towards medical, dental and life insurance benefits, as well as maintaining the
step increase eligibility date, and seniority date of the employee. Additionally, annual and
sick leave accruals and holiday pay will be earned at the full-time rate (100%) for the
participating employee.

3. The participating employee understands that longevity bonus and retirement
contributions are based upon a percentage of actual earnings; therefore, the reduction in
hours will result in a decrease in longevity bonus and retirement contributions.

WASHINGTON STATE COUNCIL OF
COUNTY AND CITY EMPLOYEES,

AFSCME,/AFL-CIQ, LOCAL 1308-8_
A

Mike Edde, President Date

(%&,ﬁ’ /a/ K/AV

Clem Edwards, Staff Representative Date




DATED this #= 3 ¥ _day of b it b v/ 2008.

BOARD OF COUNTY COMMISSIONERS
KITSAP COUNTY, WASHINGTON

Qﬁ%f"jﬁﬁiyxwﬁﬁg

Steve Bater, Chair

»

Josh Br?;;(rn, Commissioner

N Oal
i

Jan Angel, Gommissioner
gel. Gomn
ATTEST:

/QDM/ L6 yd=n

Opal’Robertson, Clerk of the Board



MEMORANDUM OF UNDERSTANDING
" Between
KITSAP COUNTY
AND
WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES,
LOCAL 1308-S
(Courthouse Supervisors)

KC-469-07-D

RE: AUTHORIZING BENEFIT CHANGES & OTHER STRATEGIES TO MINIMIZE
IMPACT OF REDUCTIONS IN FORCE NECESSITATED BY THE 2009
BUDGET REVENUE SHORTFALL

WHEREAS, due to the existence, severity, and depth of the current national and
regional economic recession, the County’s most recent revenue forecast indicates that
the County will experience a $3 million revenue shortfall;

WHEREAS, this unforeseen and precipitous drop in 2009 revenues will fail to ensure
the preservation of essential, core government functions within current budgeted
resources for the duration of 2009;

WHEREAS, the County is taking immediate action to address this projected revenue
shortfall in 2009, by adopting an amended 2009 budget;

WHEREAS, by this amended 2009 budget, the County will implement anti-recessionary,
expenditure reductions, including but not limited to reductions in positions from full time
to part time, which are deemed as temporary but necessary, through the remainder of
2009;

WHEREAS, reductions in the workforce in the Assessors Office, are part of the
temporary but necessary expenditure reductions strategies identified in the amended
2009 budget; and

WHEREAS, the County seeks to mitigate the impacts of these temporary reductions in
force specific to the 1308-S Union employees of the Assessors Office.

NOW, THEREFORE BE IT RESOLVED:

In order to mitigate the impacts of this reduction in force specific to the 1308-S Union
employees in the Assessors Office, employees occupying positions which are reduced
(versus eliminated) in 2009--via reduction in force, shall be afforded, via this
Memorandum of Understanding, the following effective May 4, 2009 through December
31, 2009:



A. Benefits

1. Current Full-time employees whose authorized positions and thus hours of
work are reduced shall receive benefits as indicated below:

(a). If position and thus hours reduced to the equivalent of .75 FTE or above (at
least 30 hours per week or 60 hours per pay period) employee will retain benefits at
100%.

Insurance benefits paid at full-time employment levels.

Accruals based on full-time employment.

Longevity based on 2080 hours/yr.

Step increase date, seniority date, and probation date (if applicable) will
not be adjusted.

0O 00O

Example: Full-time employee whose hours are reduced to 32 hours per week (.80
FTE).

Insurance benefits paid at current contribution levels.

Accruals at 100%. ‘

Longevity based on 2,080 hours.

Step increase date, seniority date, and probation date (if applicable) will
not be adjusted.

O 00O

(b). If position and thus hours reduced below .75 FTE (less than 30 hours per week,
or less than 60 hours per pay period) employee will receive pro-rated benefits.

Insurance benefits paid at 50%.

Accruals based on percentage of hours compensated.

Longevity based on percentage of hours compensated.

Step increase date, seniority date, and probation date (if applicable) will
not be adjusted.

0 00O

Example: Full-time employee whose hours are reduced to 28 hours per week (.70
FTE).

Insurance benefits at 50%

Accruals based on percentage of hours compensated (70%).

Longevity based on 1,456 hours (70%)

Step increase date, seniority date, and probation date (if applicable) will
not be adjusted.

O 00O



2. Current Part-time employees whose authorized positions and thus work hours
are reduced shall receive benefits as indicated below:

(a). If position and thus hours reduced to the equivalent of .75 FTE or above (at
least 30 hours per week or 60 hours per pay period) employee will retain the level of
benefits received prior to the reduction.

Insurance benefits paid at 75%.

Accruals based on percentage of hours compensated prior to reduction.
Longevity based on percentage of hours compensated prior to reduction.
Step increase date, seniority date, and probation date (if applicable) will
not be adjusted.

O 00O

Example: Employee currently working 32 hours per week (.80 FTE) whose hours are
reduced to 30 hours per week (.75 FTE).

Insurance benefits at current 75% level

Accruals at 80%

Longevity based on 1,664 hours/yr (80%)

Step increase date, seniority date, and probation date (if applicable) will
not be adjusted.

O 00O

(b). If position and thus hours reduced below .75 FTE (less than 30 hours per week,
or less than 60 hours per pay period) employee will receive pro-rated benefits.

Insurance benefits paid at 50%.

Accruals based on percentage of hours compensated.

Longevity based on percentage of hours compensated.

Step increase date, seniority date, and probation date (if applicable) will
not be adjusted.

O 00O

Example: Employee currently working 32 hours per week (.80 FTE) whose hours are
reduced to 28 hours per week (.70 FTE).

Insurance benefits at 50%

Accruals based on percentage of hours compensated (70%).

Longevity based on 1,456 hours (70%)

Step increase date, seniority date, and probation date (if applicable) will
not be adjusted.

O 00O
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3. Voluntary Health Insurance Contribution in Lieu of Work Hours Reduction for
Employees with Intent to retire within three years:

Employees occupying positions identified for a reduction in FTE status in 2009 who are
eligible to retire within the next three years (by May 4, 2012) may voluntarily elect to
increase their individual 2009 health benefits employee contribution (via payroll
deduction) by the dollar amount equal to the 2009 savings which the County would have
generated by reducing the FTE status of that specific employee’s position.

This voluntary option is conditional on eligible employees signing an “Intent to Retire”
agreement with the County. Such employee’ contributions will begin with the next
applicable pay check and end with the December 24, 2009 pay check. Contributions for
health insurance in December of 2009 would be for coverage in 2010 (employee
contributions for 2010 have not yet been established).

The County Administrator has been authorized to execute this Memoranda of
Understanding covering the County’s represented employees, with terms consistent
with Resolution (Authorizing Benefit Changes And Other Strategies to
Minimize the Impact of Reductions in Force Necessitated by the 2009 Budget Revenue
Shortfall).

Except as expressly stated herein, all other terms and conditions of the Collective
Bargaining Agreement shall remain in full force and effect.
1l
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WASHINGTON STATE COUNCIL OF

COUNTY AND CITY EMPLOYEES,
AFSCME, AFL-CIO, LOCAL 1308-S
S /jﬁ’
ike Edde, President, Local 1308-S  Dated

U btsir X #/obs

Clem Edwards, Staff Representative” Bated

DATED this H day of /W/\/ 2009.

SAP COUNTY ADMINISTRATOR

Nancy Byighanno §rennan
County Administrato




