














APPENDIX A

1/8/2007
Kitsap County
Corrections Sergeants
Salary Schedule (Annual/Hourly)

Grade Class: LOO Hr/Day 8.00

Pay Grade: LO3

Job Type Description 01 02 03 04 L]
L130LB Corrections Sergeant $54,704.00 $57,449.60 $60,320.00 $63,336.00

$26.30 $27.82 $29.00 $30.45

1/7/2008
Kitsap County
Corrections Sergeants
Salary Schedule (Annual/Hourly)

Grade Class: L0O Hr/Day 8.00

Pay Grade: LO3

Job Type Description 01 02 03 04
L130LB Corrections Sergeant $56,846.40 $59,696.00 $62,691.20 $65,832.00

$27.33 $28.70 $30.14 $31.65

Annual rates are shown for illustrative purposes and reflect a full-time salary. Employees on the

biweekly pay system may receive portions of that salary in a different calendar year, due to the
variations of the pay cycles.
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APPENDIX B

ADDITIONAL COUNTY POLICIES

The following policies apply to the employees within this collective bargaining
agreement in addition to other policies listed within the body of the Agreement.

County Personnel Manual Policies

Kitsap County Annual Leave Donation Plan, Appendix B
Kitsap County Drug Free Workplace Policy, Appendix E
Employee Assistance Program, Appendix R

Employee Suggestion and Award Program, Appendix Y
Electronic Communications Policy, Appendix F
Employee Responsibilities, Chapter 10, Section C
Equal Employment Opportunity Policy, Appendix S
Family Medical Leave Act Policy, Appendix G

Policy Prohibiting Discrimination and Harassment, Appendix |
Prevention of Workplace Violence Policy, Appendix P
Travel Policy, Appendix M

Whistleblower Protection Policy, Appendix O

Loss Control Policies (County Risk Management Policies)

Developing Safe Workplace/Emergency Response Plans
Establishing The Central Safety Committee

Managing Claims for Damages

Preventing And Reporting Exposures To Bloodborne Pathogens
Providing Orientation And Safety Training To New Employees
Providing Time Loss

Providing Vocational Rehabilitation To Injured Employees
Reporting Damage of County Property

Reporting Incidents And Accidents

Reporting Occupational lliness Or Injuries

Reporting Vehicle Collisions

Responding To Bomb Threats Or Suspicious Letters And Packages
Returning Injured Employees To Work
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APPENDIX C

ADMINISTRATIVE ASSIGNMENT DURATION AND SELECTION POLICY

A The following administrative assignments will be held for three (3) years in
duration:

1. Training/Alternatives
2. Classification
3. Administrative

B. The workweek for administrative assignment employees will be Monday through
Friday. The workday hours of work may be required to vary to accommodate
work requirements.

C. An employee in an administrative assignment may be assigned to cover an
operational sergeant’s position for emergent purposes, such as extended leave
or position vacancy, until such emergent condition has been resolved.

D. The following selection process will be used in making administrative
assignment:

1. The announcement of the assignment opening will be made for a
minimum of fourteen (14) calendar days. Interested sergeants will be
required to provide a detailed resume and a letter of interest outlining what
makes that sergeant uniquely qualified to serve in this assignment.

2. The screening process will consist of an oral board and input from
supervisors.

3. The Chief of Corrections will make the final selection.

4, Administration may assign a probationary sergeant to an administrative
assignment if no tenured sergeant applies and the incumbent’s tenure has
expired.

5. The Union will be provided a list of sergeants requesting an administrative
assignment.

E. Certain assignments require some on-the-job experience as a sergeant prior to

being accepted. If no sergeant applies who has the requisite prior experience,
the administration may assign a sergeant for a second assignment. Upon
completion of his/her first assignment, the sergeant may apply and be assigned a
position for a second assignment. One sergeant may not hold more than two (2)
consecutive assignments.
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F. The administration reserves the right to remove a sergeant holding one of the
administrative assignments if a satisfactory performance level is not maintained
or if the assigned sergeant wishes to resign. That sergeant leaving the
administrative position will be placed into the now vacated operational sergeant’s
position for the term of that sergeant’s current year's bid. He/she will also be
provided the opportunity to shift trade under F above irrespective of the thirty (30)
day time frame.

G. The administration reserves the right to change the number of administrative
assignments. The parties will meet and confer regarding any change in
assignments.

H. The following process will be used in making the transition to extended specialty
positions for the purpose of staggering administrative assignments for the year
2008. For any sergeant who is currently in an administrative assignment, this
extension will only count as one (1) administrative assignment rotation. This
section expires after the selection of administrative assignments for the year
2008 is completed.
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APPENDIX D

SHIFT BIDDING POLICY

Sheriff (or designee) shall have the right for all operational positions in the
classification of sergeant, to allocate the number of positions per shift and days
off and Matrix to be used.

Employees will bid for positions (both shift and days off), with no sergeant having
overlapping days off for their perspective shift.

Employees will bid by seniority, except as provided below. Seniority of sergeants
will be based on date of promotion. If more than one sergeant was promoted on

the same date, the sergeant who placed higher on the Civil Service Eligibility List
will be designated as the more senior sergeant.

Each sergeant will bid in turn for his/her shift of choice for each shift rotation. No
corrections sergeant shall bid the same shift more than 2 times consecutively. In
the shift bidding program, it is imperative that a sergeant makes his/her decision
in an expedient manner so that the next sergeant may make his/her selection.
Each sergeant signing up for next year’s schedule will be required to notify the
next junior sergeant once he/she has completed his/her own shift bid.

Shift bidding will begin on the 1%t of December with an expected completion date
of January 1% and implementation on the first Monday of the first full pay period
in February.

Once the year’s schedule is final and posted in February of each year, regular
sergeants will be permitted to trade thirty (30) days prior to the implementation of
the next shift change. The trade must be mutual between the sergeants and
once the trade agreement is reached, a signed copy will be forwarded to
administration thirty (30) days prior to the start of that shift change.

Shift bidding shall be in effect upon the date that the contract is signed and shall
become part of the parties’ collective bargaining agreement.

The parties agree that from time to time, modifications, corrections of errors of
omission or adjustments may be made to the shift bidding policy after meeting
and conferring in a labor/management meeting.
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l. Exceptions to the shift bidding:
1. Probationary Sergeants.

a. Employees on probation are excluded from shift bidding.
Administration will place probationary sergeants on the schedule
because of the need to rotate probationary sergeants through the
various shifts during their first year of service.

b. If their probationary period ends within thirty (30) days after the
start of a new shift-bidding schedule, they will be eligible to
participate in the shift bidding process.

C. At the conclusion of the probationary sergeant’s training and
when deemed ready for assignment, the sergeant will be placed
in a shift schedule until the next shift bidding process. Once the
sergeant is assigned, notice will be posted and any senior
sergeant wishing to occupy that newly assigned post may request
and be assigned. A “swap” will be made on a one-time-only basis
and the sergeants will remain in the new shifts until the next shift
rotation when they may enter into a shift trade as set forth in
Section F above.

2. Administrative Assignments. The administration retains the right to assign
certain positions within the Corrections Division. The following are the
current administrative assignments within the Corrections Division for

sergeants.

a. One (1) Training/Alternatives.
b. One (1) Classification.

C. One (1) Administrative.

The administration will fill these positions prior to shift bidding.
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AMENDMENT TO THE COLLECTIVE BARGAINING AGREEMENT

BY AND BETWEEN
KITSAP COUNTY,
KITSAP COUNTY SHERIFF’'S OFFICE
And the

WA STATE COUNCIL OF COUNTY AND CITY EMPLOYEES, AFSME,

LOCAL 1308-CS
KITSAP COUNTY CORRECTIONS SERGEANT’S UNION

KC-039-08-A

RE: Joint Labor Management Medical Benefits Committee Recommended
Changes for 2009

Kitsap County and the undersigned Union(s), having participated in the Joint Labor
Management Medical Insurance Committee, and having reviewed employees’ health
care benefit plans; hereby mutually agree to amend the insurance provisions of their
coliective bargaining agreement for the calendar year 2009:

1. Medical Insurance.

A. The parties agree that the choice of plans offered to employees for the

year 2009 will be as follows:

e Group Health — Revised to include Welcome Package

¢ Premera Blue Cross PPO Plan

A summary of the two are set forth in Attachment A and incorporated fully
into this amendment.

B. Contributions. The County’s monthly contributions towards medical
coverage for fuli-time employees and the employee’s monthly premium
contribution are set forth below:

Group Health County Contribution Employee Contribution
Employee $ 404.10 $ 0.14
Employee + Spouse $ 811.20 $17.46
Employee + Child(ren) $ 694.88 $12.46
Employee + Family $1,102.04 $29.78
Premera Blue Cross County Contribution Employee Contribution
Employee $ 430.62 $ 0.58
Employee + Spouse $ 856.48 $27 .46
Employee + Child(ren) $ 734.68 $19.90
Employee + Family $1,160.92 $46.40




In addition, employees who elect spousal medical coverage will be required to pay an
additional $25.00 per month if that spouse has group medical insurance available
through his/her own employer (including Kitsap County).

2. Regular full-time employees may waive medical coverage through Kitsap
County’s sponsored medical plans and for that waiver, receive a $100.00 per month
payment; however, such payment will be subject to employment taxes. Employees may
not waive their individual medical coverage in lieu of coverage as a spouse on a
County-sponsored medical plan. Regular full-time employees who waive medical
coverage will participate in dental coverage and the Vision Service Plan (VSP); with the
County’s contribution being limited to the base dental plan as set forth in the collective
bargaining agreement and the employee-only premium for the VSP plan.

3. Employees will participate in their choice of dental plans offered through the
Washington Counties Insurance Fund. The County’s contribution will be as set forth in
the collective bargaining agreement between the Union and the County; employees will
be responsible to pay the difference through payroll deduction for any buy-up plan they
choose to participate in.

4, Except as provided in this amendment, there are no other changes to the
County’s health care plans as set forth in the collective bargaining agreement between
the undersigned Union(s) and the County. '

5. This amendment is effective as to a party on the date it is executed by the party.

-

reeith Hall -President

Dennis Bolton, Staff Representative Date
WA State Council of County and City
Employees, AFSCME, Local 1308-CS

DATED this 5 day of (fcjd g/“’"’ 2008,




DATED this_ol 1 s day of O UA Db 2008.

BOARD OF COUNTY COMMISSIONERS
KITSAP COUNTY, WASHINGTON

Steve uer, Chair

oy

Jos rown, Commlssmner

chw Cogel

JanMAngel, Commissioner{}

ATTEST:

@DM/ L b vtz

Opal Robertson, Clerk of the Board




Attachment A

. (Welcome Package Added

__Kitsap County Medical Plans for 2¢

-+ Group Health

" In-Nétwork Benefit Only

*'Plan'Revisions in‘Bold Font -

Annual Deductible

$200/person
$600£amily

.$250fperson
3750/ amily

$2,000/person & $4,000/ family

Qut of pocket Max $1.,000/person h
- (Non-preferred provider @ $3,000/person &
{per year) $3,000/ family $6,000/amily)
Coinsurance Nong 0%
{Non-preferred covered @ 80%)
”_ First 4 visits - $20 copay
Office Visits All others $20 after deductible $20 copay
Lab & X-Ray First $500 - covered in full Preventive (inc. mammography) covered in full

(inc. mammograms)

Additional subject to deductible

Other - Deduciible/Coinsurance

Prescription Drugs -
includes insulin and
diabetic suppiies

$15 copay/Generic
$30 copay/Name

Tier 1 - $10 copay
Tier 2 - $30 copay
Tier 3 - $50 copay

Preventive Care
& Immunizations

$20 copay
Not subject to deductible

$20 copay
Immunizations covered in full

Menfal Health

lnpatie_nt $100 copay per admit (12 days per yr) Covered as any other service (15 days per yr)
Outpatient $20 copay (20 visils per yr) Covered as any other service (20 visits per yr)
Hospital Care $100 copay per admit after deductible Deductible/Coinsurance

Emergency Care

GHC designated facility $100 copay after

. . deductible . .
aEci;imc;aggy waived if Non-designated facility $150 copay after $125 copay, Deductible/Coinsurance
deductible
80% N .
Ambulance Not subject to deductible 80% after deductible
Durable Med
i 80% - -
Equipment - . . Deductible/Coinsurance
Includes insulin pumps Not subject to deductible
Chiropractic .
Limited to 20 visits per yr $20 copay after deductible $20 copay
" $20 copay
Vision Exam Not subject to deductible $20 copay
Eyeglasses or $250 every 12 months $250 per year

Contact Lenses




AMENDMENT TO THE COLLECTIVE BARGAINING AGREEMENT
BY AND BETWEEN
KITSAP COUNTY,
KITSAP COUNTY SHERIFF’S OFFICE
And the
WA STATE COUNCIL OF COUNTY AND CITY EMPLOYEES, AFSCME,
LOCAL 1308-CS
KITSAP COUNTY CORRECTIONS SERGEANTS UNION

KC-039-08-B

RE: 2009 Wage Adjustment - Kitsap County Corrections Sergeants’ Union,
AFSCME 1308-CS

This amendment to the Kitsap County, Office of the Sheriff and the Washington State
Council of County and City Employees, AFSCME Local 1308-CS (Kitsap County
Corrections Sergeants’ Union) Collective Bargaining Agreement (KC-039-08) dated
January 1, 2007 through December 31, 2009 (the “Agreement”) is made and entered
into by and between the County of Kitsap (the “County”) and the Kitsap County
Corrections Sergeants Union (the “Union”).

WHEREAS, Atrticle Il, Section A.3 of the Agreement states that the County and the
Union shall bargain the wage rate for 2009; and

WHEREAS, having bargained in good faith, and in consideration of the mutual promises
set forth below, the County and the Union hereby agree as follows:

Effective January 5, 2009, all bargaining unit members employed on that date shall
receive a wage adjustment equal to four percent (4.0%).

Effect: This amendment shall go into effect upon ratification by the Union and adoption
by the Board of County Commissioners. Except as expressly stated herein, all other
terms and conditions of Collective Bargaining Agreement remain in full force and effect.

| 2 /5
/ Keith-Hall, President / Date/

W S-14-04
Dennis Bolton, Staff Representative Date

WA State Council of County and City
Employees, AFSCME, Local 1308-CS




DATED this \_ dayof SJ \w— ) 2009.
Klﬁ/g)‘w SHERIFF'S OFFICE
e

Ste\g Boyef, Sherf#”

DATED this __§ th day of \) UunN L Q 2009.

BOARD OF COUNTY COMMISSIONERS
KITSAP COUNTY, WASHINGTON

)

Charlotte Garrido, Chair

m}gﬁm

JosH Prown, Commissione

ATTEST:

wEOM/ MMM

Opal Robertson, Clerk of the Board
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