MEMORANDUM OF UNDERSTANDING
By and Between
KITSAP COUNTY
AND
WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES, LOCAL
1308, AFSCME, AFL-CIO (COURTHOUSE EMPLOYEES)
KC-408-19-A
RE: Contracting out of emergency plumbing work for clogged “pinners” in Kitsap
County Jail
Background:
AFSCME Local 1308 (the “Union”) represents Facilities Maintenance & Operations
(M&O) Technicians and Specialists, whose regular work includes maintaining Jail
mechanical systems such as air handlers, HVAC, electrical, plumbing and roofing.
Inmates have increased activity to plug up toilet drains, requiring work to de-plug the
toilet drain systems. This work detracts from Facilities M&O Technicians’ and
Specialists’ main work and responsibilities and requires specialized training, equipment
and disposal, yet is not sufficiently frequent enough to require or justify hiring staff solely
to perform this work. Kitsap County (the “County”) has had a long-standing practice of
contracting for back-up of this work; this contracting out has been for emergency work
and has been infrequent in nature.
Agreement:
1. The Union agrees that the County may contract out solely that work associated
with de-plugging the Jail facility inmate toilet drains, known as “pinners”. This
Agreement does not authorize the contracting out of work de-plugging other Jail
facility toilet drains not used by the inmate population, nor any other work
currently performed by Facilities M&O Technicians and Specialists.
2. The County acknowledges that infectious disease protections are important to
the safety of County employees. The County agrees to continue a regular
training program for Facilities M&O Technicians and Specialists regarding
appropriate protections and procedures for work involving drainpipe maintenance
and sewage handling.
3. This contracting out will be non-precedent setting.
4. This Agreement will be in full force and effect from September 24, 2019 for a
term of fourteen (14) months, through November 24, 2020. At any time, the
parties may agree to meet to review the contract performance and activity. This
Memorandum of Understanding may be extended by mutual agreement of the
parties.
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MEMORANDUM OF UNDERSTANDING
BY AND BETWEEN
KITSAP COUNTY, THE KITSAP COUNTY CORONER’S OFFICE
AND
WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES,
LOCAL 1308, AFSCME, AFL-CIO (COURTHOUSE EMPLOYEES)
KC-408-19-B
RE:

Forensic Autopsy Technician Classification
Background

The Coroner’s Office has long contracted for forensic pathology services to determine
causes of sudden, unexpected, violent, suspicious or unnatural deaths within Kitsap
County. The Coroner has identified a way to bring this work in-house while saving money
and provide more accountability over autopsy examinations. Human Resources staff
worked with the Coroner to review the skills, expertise and competencies that would be
needed in staff to perform those functions. No existing classification existed in the County’s
Classification and Compensation structure to accurately and comprehensively describe
those duties and thus the County created two new classifications, Forensic Pathologist and
Forensic Autopsy Technician. Additionally, the Board of County Commissioners authorized
the creation of two, regular positions within the Coroner’s Office, a Forensic Pathologist and
a Forensic Autopsy Technician.
The work of Forensic Autopsy Technician has been part of those contracted services. The
parties agree it makes sense to bring the newly created classification into the bargaining
unit of AFSCME Local 1308 (Courthouse Employees), and to be aligned with the Deputy
Coroner classification’s pay grade.
Agreement
The parties, Kitsap County (County), the Kitsap County Coroner’s Office, and AFSCME
Local 1308-Courthouse (Union), having bargained in good faith, mutually agree to the
following:
1. The Forensic Autopsy Technician classification will be added to the AFSCME Local
1308, Courthouse Contract effective on the date of this Memorandum of
Understanding (MOU).
2. The Forensic Autopsy Technician classification will be paid at B4 pay grade
($53,331.20 - $73,507.20), equal to the Deputy Coroner classification.
3. Employees in both the Deputy Coroner and Forensic Autopsy Technician positions
can volunteer to cross-train in the other classification. Those who are cross-trained
will be paid a pay premium of 5% while actively performing the work of the other

MEMORANDUM OF UNDERSTANDING
By and Between
KITSAP COUNTY
AND
WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES, LOCAL
1308, AFSCME, AFL-CIO (COURTHOUSE EMPLOYEES)
KC-408-19-C
RE: Accretion of General Service Worker 2 in Facilities Maintenance
Kitsap County and AFSCME 1308, having bargained in good faith, agree to accrete the
newly created job classification of General Service Worker 2 in the Facilities
Maintenance office into the AFSCME Local 1308 collective bargaining agreement. The
parties further agree that the new job classification will be paid at the A1 pay scale as
set forth in the attached pay scale.
The parties agree that the above job classification will be covered under the terms of the
existing collective bargaining agreement between the parties, effective the first full pay
period following execution of this agreement.
//
//
//
//
//
//
//
//
//
//
//
//
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CONTRACT AMENDMENT
By and Between
KITSAP COUNTY
AND
WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES, LOCAL
1308, AFSCME, AFL-CIO (COURTHOUSE EMPLOYEES)
KC-408-19-E
RE: Salary Steps and Evaluations
The parties, Kitsap County (County) and AFSCME Local 1308 (Union), having
bargained in good faith, mutually agree to changes in their Collective Bargaining
Agreement, KC-497-19 (hereinafter CBA), as follows:
1.
The parties’ CBA is amended by underline, indicating new matter, and strikethrough,
indicating deleted matter.

ARTICLE II – ECONOMICS, HOURS INSURANCE
[Section A omitted]
Section B – Salary Steps and Evaluations
1.

Step movement on the Wage and Classification Plan shall be as follows:
a.

Except as provided in Article II, Section A.1.b (2019-2020 Step Acceleration), for
employees hired prior to January 1, 2020, employees at a pay step below Step 7
will receive a two-step increase (5%) following their last advancement or
anniversary date in current position until Step 7 is reached. Employees at Step 7
or above will receive a one-step (2.5%) increase following their last advancement
or anniversary date in current position. Step increases will be received annually
until the top step is reached, provided the employee receives an overall
satisfactory performance evaluation.; provided, an employee must achieve the
following minimum overall performance scores on their evaluation that entitles
them to the step increase pursuant to the County evaluation system:
Step
2-5
6-9
10 - 15

b.

Required Score
3.0
3.5
4.0

All employees hired on or after January 1, 2020, shall advance within a pay
grade as follows, provided the minimum performance score requirement is met in
accordance with Section 1.a. above:
Step

Required Service Time
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1-4
5-15

2.

Progress to the next higher step following six months of service at the
current salary step
Progress to the next higher step following twelve months of service at the
current salary step

c.

Periods in which an employee is on disciplinary probation or an unpaid leave
status, (voluntary or involuntary), shall not be included in the required service
period.

d.

All part-time employees hired on or after January 1, 2017 will be eligible for
annual step increases effective on the employee’s anniversary date in the
position. Part time employees no longer have to work 2080 hours to be eligible.
Part time employees will be eligible to receive a step annually on their step
increase eligibility date.

e.

Step increases shall be retroactive to the date of eligibility if delays in granting of
the step increases are due to lack of a current evaluation or failure to submit to
the Human Resources Department the required paperwork within designated
timeframes.

Employee Evaluations. Every new employee should be evaluated on or about three (3)
months andbefore the end of the sixth (6th) months after employment. Probationary
employees may be evaluated at any time during their probationary period. Every full-time
or part-time employee shall be evaluated annually, prior to the month the employee is
eligible for a step increment or the anniversary of the step increment date. Additional
performance evaluations may be used when deemed appropriate by the Elected
Official/Department Director Evaluations shall be used as a factor in granting regular
status, promotions, step increases, transfers, demotions, layoffs and terminations.
Concerns regarding performance which could negatively impact the performance
evaluation score, should be communicated to the employee in a timely manner, in order
to provide the employee an opportunity for taking corrective action. The employee’s
comments are included in the evaluation. For further information on evaluation
procedure, reference the County Personnel Manual.

[Section C – J omitted]

2.
Except as expressly provided in the Contract Amendment, all other terms and
conditions of the parties’ original Contract, and subsequent amendments, addenda or
modifications thereto, remain in full force and effect.
3.
The amendment to Article II, Section B.1.a shall be effectiveExcept as expressly
provided herein, this Amendment shall be effective January 1, 2020;
//

//
//
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CONTRACT AMENDMENT
By and Between
KITSAP COUNTY
AND
WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES, LOCAL
1308, AFSCME, AFL-CIO (COURTHOUSE EMPLOYEES)
KC-408-19-F
RE: Impacts of Reorganizing Certain Union Employees under the Kitsap County
Sheriff’s Office and the Civil Service Commission
Background
Under the current collective bargaining agreement, the classifications of
Courthouse Security Officer, Courthouse Security Lead, and Inmate Project Coordinator
are organized under the Kitsap County Department of Administrative Services and are
not classified as civil service under the jurisdiction of the Civil Service Commission for
Kitsap County Sheriff’s Employees (Commission).
Effective January 1, 2020, and subject to approval by the Civil Service
Commission, the three classifications listed above shall be reorganized under the Kitsap
County Sheriff’s Office and consequently, in accordance with RCW 41.14, shall be
subject to the jurisdiction of the Commission and the Civil Service Rules approved and
adopted by the Commission.
This agreement sets forth certain changes to language within the parties’
Collective Bargaining Agreement intended to address the impacts of this reorganization.
Agreement
The parties, Kitsap County (County) and AFSCME Local 1308 (Union), having
bargained in good faith, mutually agree to changes in their Collective Bargaining
Agreement, KC-408-19 (hereinafter CBA), as follows:
1.
The parties’ CBA is amended by underline, indicating new matter, and strikethrough, indicating deleted matter.

//
//
//
//
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APPENDIX B
Provisions for
Courthouse Security Officers, Courthouse Security Lead, and Inmate Project
Coordinator
The provisions set forth in this Appendix are by mutual agreement of the County of
Kitsap (the “County”) and Local 1308-G of the Washington State Council of County and
City Employees, AFSCME, AFL-CIO, (the “Union”). The purpose of this Appendix is to
set forth the wages, hours and working conditions for the bargaining unit described in
Article I, Section A of this Appendix. The County and the Union agree that except as
expressly provided below, all provisions of the collective bargaining agreement by and
between Kitsap County and the Washington State Council of City and County
Employees, Local 1308-Courthouse Employees, are applicable to the employees of the
Local 1308-G bargaining unit. In those instances where provisions of this Appendix are
in conflict with the provisions of the Agreement, the provisions of this Appendix shall
prevail.
Article I. Rights of the Parties
Section A - Recognition
The County recognizes the Union as the exclusive representative of all regular full-time
and regular part-time employees within the classification of Courthouse Security Officer,
Courthouse Security Lead, and Inmate Project Coordinator.
Section B - Uniforms
1.

The County shall provide to those employees required to wear uniforms,
uniforms and individual equipment in accordance with established standards
determined and approved by the Sheriff and the Kitsap County Board of
Commissioners.

2.

Uniforms and individual equipment shall be replaced on an as needed, item
for item basis, as determined by the Sheriff or the Sheriff’s designee.

3.

All uniforms and individual equipment purchased by the County are to be, and
remain, the property of the County.

Section C – Armed Security Officer
The County agrees to maintain at least one (1) armed security officer at each secured
public entrance to the Courthouse and Juvenile Services Center.
Section D – Inmate Project Coordinator

KC-408-19-F Amendment - Court Security to Civil Service Impacts

2

The positions within the job classification of Inmate Project Coordinator are grantfunded and continued employment is contingent upon available funding. Employees
within this job classification will be supervised on a day-to-day basis by the Chief of
Corrections or designee. Employees are not guaranteed a minimum number of hours of
work. The County reserves the right to cancel work on a daily basis due to inclement
weather, lack of work, or for other operational reasons as determined by the Chief of
Corrections or designee.
Section E – Relationship to Civil Service
It shall be the obligation of the employee, with the concurrence of the Union, to elect a
remedy (Civil Service or grievance arbitration) at Step 2 of the grievance procedure.
Submission of a matter to a civil service hearing constitutes an election of remedies and
waives the right to pursue the claim under this Agreement.
Section F – Limited Exception for Employees Hired Before January 1, 2020
The County and Union agree that employees hired into the classifications of Courthouse
Security Officer, Courthouse Security Lead, and Inmate Project Coordinator prior to
January 1, 2020 shall not be retroactively subject to the hiring requirements provided
under the Civil Service Rules; however, such employees shall be prospectively subject
to any promotional hiring requirements provided under the Civil Service Rules.

//
//
//
//
//
//
//
//
//
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CONTRACT AMENDMENT
By and Between
KITSAP COUNTY
And
WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES,
LOCAL 1308, AFSCME, AFL-CIO (COURTHOUSE EMPLOYEES)
KC-408-19-M
RE:

Out-of-Class Pay
Background

The current collective bargaining agreement between AFSCME Local 1308 and the County
provides for temporary working out-of-class pay when an employee is assigned significant
additional responsibilities for a minimum of five (5) consecutive working days. Specifically,
an employee who performs work in a higher classification, for a period in excess of five (5)
working days, is paid at the first step in the higher pay grade that provides at least five
percent (5%) over the employee’s current base rate of pay. The Kitsap County policy for
non-represented employees changed effective January 1, 2020, in anticipation of
implementation of the County’s new HRIS/payroll system, Workday. This agreement will
change the contract language equal to the language set forth in the County’s Personnel
Manual prospectively.
Agreement
The parties, Kitsap County (County) and AFSCME Local 1308-Courthouse (Union), having
bargained in good faith, mutually agree to the following:
1. The parties’ CBA is amended by underline, indicating new matter, and strikethrough,
indicating deleted matter.

ARTICLE I. RIGHTS OF THE PARTIES
[Sections A – R omitted]

SECTION S – WORK PERFORMED IN HIGHER CLASSIFICATION
An employee who performs work in a higher job classification for five (5) or more
consecutive days will be paid a five percent (5%) premium pay shall be paid at the higher
classification’s wage for the duration of the assignment. All of the employee’s wages
shall be paid at the out-of-class wage for the duration of the assignment., including all
compensable time except compensatory time off. The temporary upgrade will be to the
step on the pay scale of the higher classification that is closest to providing at least a
five percent (5%) increase, or the minimum step of thesalary range for the approved
classification, whichever is greater; provided:
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1. That the referred five (5) days shall relate to consecutive work days for each
separate and specific incident or work project;
2. Pre-approval is obtained from the Eelected Official/Department Director or
designee, and
3. The employee working out of class is performing the scope of duties principally
ascribed to the higher-level classification.
4. Non-exempt employees receiving out-of-class wages for an overtime exempt level
position will continue to be treated as non-exempt for all hours worked in the exempt
level position and will receive overtime for any hours worked in excess of the regular
work week.Employees receiving out-of-class wages for an overtime exempt level
position will be treated as exempt from overtime for all hours worked in the
exempt level position.
5. Employees in a represented position assigned to work out-of-class in a nonrepresented position will still be considered part of the bargaining unit and will be
eligible to continue to pay union dues for their regular represented position.
6. Should it be deemed necessary by the Employer that an employee who is
working out of class per this provision, is needed to continue in that role beyond
180 days, the Employer will notify the Union of that necessity, and offer to meet
and discuss the circumstances requiring the extension and the impacts to the
Union and/or employee related to the extension of the working out of class time
period.
[Sections T – X omitted]

2. Except as expressly provided in this Contract Amendment, all other terms and
conditions of the parties’ original Contract, and subsequent amendments, addenda
or modifications thereto, remain in full force and effect.
3. This Contract Amendment shall be effective August 19, 2020 and shall apply to any
new out-of-class assignments made after that date. Any ongoing out-of-class
assignments made before that date shall continue to be processed under the prior
contract language.
//
//
//
//
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CONTRACT AMENDMENT
By and Between
KITSAP COUNTY
And
WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES,
LOCAL 1308, AFSCME, AFL-CIO (COURTHOUSE EMPLOYEES)
KC-408-19-P
RE:

Out-of-Class Pay
Background

The current collective bargaining agreement between AFSCME Local 1308 and the
County provides for temporary working out-of-class pay when an employee is assigned
significant additional responsibilities for a minimum of five (5) consecutive working days.
Specifically, an employee who performs work in a higher classification, for a period in
excess of five (5) working days, is paid at the first step in the higher pay grade that
provides at least five percent (5%) over the employee’s current base rate of pay. The
Kitsap County policy for non-represented employees changed effective January 1,
2020, in anticipation of implementation of the County’s new HRIS/payroll system,
Workday. This agreement will change the contract language equal to the language set
forth in the County’s Personnel Manual prospectively.
Agreement
The parties, Kitsap County (County) and AFSCME Local 1308-Courthouse (Union),
having bargained in good faith, mutually agree to the following:
1. The parties’ CBA is amended by underline, indicating new matter, and
strikethrough, indicating deleted matter.

ARTICLE I. RIGHTS OF THE PARTIES
[Sections A – R omitted]
SECTION S – WORK PERFORMED IN HIGHER CLASSIFICATION
An employee who performs work in a higher job classification for five (5) or more
consecutive days will be paid a five percent (5%) premium pay, OR a percentage
increase that puts the employee the closest to, but not below, Step 1 of the salary range
for the approved classification, whichever is greater, for the duration of the assignment.
All of the employee’s wages shall be paid at the out-of-class wage for the duration of the
assignment; provided:
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MEMORANDUM OF UNDERSTANDING
By and Between
KITSAP COUNTY
And
WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES,
LOCAL 1308, AFSCME, AFL-CIO (COURTHOUSE EMPLOYEES)
KC-408-19-Q
RE:

Employee Voluntary Reduction of Hours
Background

The current collective bargaining agreement between AFSCME Local 1308 and the County
states employee medical premium contributions, annual leave accrual, sick leave accrual,
and holiday compensation are based on an employee’s budgeted full-time equivalent (FTE).
The parties agree that allowing employees, with mutual agreement from the Employing
Official and on a case by case basis, to work a reduced work schedule provides necessary
flexibility for the employee. This agreement will provide two County employees, represented
by AFSCME Local 1308, the ability to work a reduced work schedule aligning medical
premium contributions, annual leave accruals, sick leave accruals, and holiday
compensation to the appropriate FTE equal to the reduced schedule without requiring a
budget amendment of the position.
Agreement
The parties, Kitsap County (County) and AFSCME Local 1308-Courthouse (Union), having
bargained in good faith, mutually agree to the following:
1. The following employees may voluntarily reduce their hours worked to the below
equivalent FTE:
Employee PID
E13
J06

Department
Clerk’s Office
Treasurer’s Office

Reduced FTE
.6
.8

Effective Date
1/4/2021
2/1/2021

2. The reduced work schedules will be reviewed after 3 months and, if the reduced
schedule still meets the business needs of the department, the reduced schedule
may be extended up to 6 months from the effective date.
3. The parties agree that the reduced hours may result in a change to the employee
medical premium contribution rate.
4. The parties agree that the reduced hours will result in a decrease to the employee’s
wages, annual leave accrual, sick leave accrual, and holiday compensation
equivalent to the reduced FTE.
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MEMORANDUM OF UNDERSTANDING
By and Between
KITSAP COUNTY
And
WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES,
LOCAL 1308, AFSCME, AFL-CIO (COURTHOUSE EMPLOYEES)
KC-408-19-R
RE:

Noxious Weed Program Boots and Uniforms
Background

In 2020, the Noxious Weed Program was moved to be placed within the Commissioner’s
Office. The Noxious Weed Program is made up of a Program Supervisor and five General
Services Workers. The General Services Workers survey sites to identify noxious weeds,
document, and treat individual sites. Treatment of noxious weeds may require the use of
chemicals and pesticides. The need exists to provide the Noxious Weed Program
employees with safety footwear and clothing for the 2021 season.

Agreement

The parties, Kitsap County (County) and AFSCME Local 1308-Courthouse (Union), having
bargained in good faith, mutually agree to the following:
1. All AFSCME 1308 staff of the Noxious Weed Program General Service Worker
classifications are required to wear quality protective safety footwear meeting the
standards set forth under WAC 296-800-16060 while on County property or a
worksite to protect against chemicals and pesticides. Employees shall ensure that
their safety footwear are always in safe working order. The County will reimburse an
employee up to $100 every calendar year for purchase of protective footwear,
including for multiple purchases, so long as total reimbursement does not exceed
$100. The Employer may, at its discretion, approve additional reimbursement when
an employee’s protective footwear is damaged beyond normal wear and tear during
the performance of the employee’s duties.
2. The County will reimburse the employee up to $200 every calendar year for
purchase of pants and raingear approved by the Noxious Weed Program Supervisor.
3. Following purchase, the employee shall complete an employee reimbursement form
(TC-50) and provide the employer with a receipt for purchase and certification that
the footwear meets the standard. Any costs associated with the purchase which
exceed the designated allowance will be the responsibility of the employee.
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MEMORANDUM OF UNDERSTANDING
By and Between
KITSAP COUNTY
AND
WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES, LOCAL
1308, AFSCME, AFL-CIO (COURTHOUSE EMPLOYEES)
KC-408-19-S
RE: Contracting out of Grounds Maintenance and Landscaping for calendar year
2021
Background:
AFSCME Local 1308 (the “Union”) represents Facilities Maintenance & Operations
(M&O) Workers, whose regular work includes maintaining the landscaping and grass
mowing, edging, and weed eating of the County main campus grounds. This work
detracts from Facilities M&O Workers, Technicians’ and Specialists’ main work and
responsibilities and requires re-prioritizing current limited staff resources from the urgent
building maintenance and repairs.
Agreement:
1. The Union agrees that the County may contract out solely that work associated
with ground maintenance, including but not limited to grass mowing, edging,
weed-eating, trimming of shrubs, bushes, and trees, and weed removal.
2. The County acknowledges that this agreement is for the 2021 calendar year only
to address the immediate need for grounds maintenance.
3. This contracting out will be non-precedent setting.
4. This Agreement will be in full force and effect from May 1, 2021, for a term of
eight (8) months, through December 31, 2021. At any time, the parties may
agree to meet to review the contract performance and activity. This
Memorandum of Understanding may be extended by mutual agreement of the
parties.
//
//
//
//
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MEMORANDUM OF UNDERSTANDING
By and Between
KITSAP COUNTY
AND
WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES,
LOCAL 1308, AFSCME, AFL-CIO (COURTHOUSE EMPLOYEES)
KC-408-19-X
RE: Step Placement of Certain Employees in DCD
This Memorandum of Understanding (MOU) is entered into by Kitsap County (“County”) and
AFSCME, Local 1308 (“Union”). The parties mutually agree as follows:

Background
The Department of Community Development (DCD) Special Revenue Fund was
established in 2008. The intent of transitioning DCD to a separate Special Revenue Fund
was to enable the department to better respond to changing economic conditions in the
building and development community and to support the department’s operations through
economic cycles and fluctuations in workload. Due to current recruitment and retention
issues and increased workload, DCD has offered overtime to existing staff, relocation
reimbursement for prospective employees and implemented third party plan review options.
Despite these efforts, the department has been unable to fill critical vacant positions and to
meet timelines and department goals for permit review.
DCD is experiencing unprecedented workload due, in part, to changes in building
regulations, an experienced labor shortage, and the COVID-19 pandemic. DCD
experienced a 625% increase in residential construction projects in January 2021 and
continues to experience unprecedented levels of permit submittals, while at the same time
combating personnel retention and hiring difficulties that have resulted in DCD losing 25%
of its work force in 2021. The permit, land use, and inspection work DCD performs is an
economic generator for Kitsap County’s General Fund, accounting for 20-30% of the
general fund monies annually. The ability of DCD to complete their work is imperative to the
overall health of General Fund which supports/funds other departments and divisions within
Kitsap County. The Special Revenue Funding of DCD allows them to be primarily selfsustaining without making significant draws on the General Fund.
Recognizing the ongoing challenges as well as the Special Revenue Funding, DCD is in a
unique position to address the difficulties they are experiencing through fees collected via
permit submittals. An adjustment to the step placement of current employees for retention
purposes is necessary due to an overall shortage in skilled labor industry wide, market
KC-408-19-X - MOU Re: Step Placement of Certain Employees in DCD
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conditions, and an inability to maintain permitting review timelines despite the use of thirdparty reviewers. Many other employers are competing for the same skill set, and any further
shortage in these positions will have a direct impact to DCD’s ability to support affordable
housing and economic development within Kitsap County. Kitsap County maintains a goal
to retain skilled, knowledgeable employees with Kitsap County.

Agreement
The parties have met and recognize their mutual desire to retain trained, qualified staff to
address the staffing challenges within DCD. The following market factor adjustments will
provide DCD the ability to retain staff in these critical positions. Effective the first full pay
period following execution of this agreement, the following market factor adjustments will
apply:

1. All employees who are employed in DCD on December 31, 2021 will receive the
following step advancements:
a. Step 1 – Step 6: 4 step advancement
b. Step 7 – Step 13: 2 step advancement
c. Step 14: advance to top step
2. Employees advanced through this agreement will retain their existing step
anniversary date and will progress accordingly.
3. The following employees who have been on Step 15 for 12 or more months as of
December 31, 2021 will receive a retention incentive payment equal to 2.5% of
employees’ base annual salary. Provided they remain employed by DCD, they will
receive an additional 2.5% incentive payment on the first full payroll deposit in
January 2023 and January 2024.:
i. Jason Rice-Construction Inspector 2
ii. Pedro Quiriarte-Construction Inspector 2
iii. Stephen Mount-Construction Inspector 2
iv. Tamara Griffey-Construction Inspector 2
v. Jenifer Lawrence-Engineer 1
vi. Kim Shadbolt-Associate Planner
vii. Jeff Smith- Planner
viii. Stephen Heacock-Planner
ix. Kenneth Rice-Deputy Fire Marshal 2
x. Kristi Wlodarchak-Deputy Fire Marshal 2
xi. Kathleen Peters-Program Analyst
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